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Project started as a way of fostering and developing good
strong industrial links with local architectural practices

Instead of a company sponsoring an award or monetary
prize, it was thought that an internship scheme of some sort
could provide more tangible benefits including motivation of
students.

Provide Architectural technology students with opportunities
for diverse learning under supervision in the world of work

Provide support for students other than feeding them and
doing their laundry at weekends !




AAction researchinstigation of an of internship / work based learning
opportunity.

AEmpirical researchauthor experience of scheme administration at
Unitec and elsewhere.

AlLiterature review

Alnformal communications, discussions and face to face meetings
with local practices having offices in Auckland

AReflective analysis.



Ato investigate possibl@leas, structures and arrangementhat
could inform thefinal guidance framework of internshigchemes

Ato establish a guideline or templatehich willinform
discussionsvith potential participating industry partners
regarding the mossuitable internship arrangement$or both
them and Unitec

Aincludelocal practicesn a moretangible manner within the learning
experienceof a diverse range of potential internship students

ATo permitmore close collaboration between Unitec tutors and
external practitionerswithin the architecture sector.
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A Typically involve students being paid like regular employees

AWorking in a temporary position with an emphasis on education rat
than employment

AExternships; usually lasting only a few days or perhaps a week or t
and generally more flexible in structure.

(Weible2009)

A Internships/ Field attachmentgartnership between training institutio
and prospective employers

Alntern tasks integral part of students course of study

AFormat could involve student academic credit involving generation o
report, formal documentation between parties clearly stating learning
objectives

' iy
(Bukaliya2012) Jnitec



A Internships/ Field attachmentscan vary in duration from less than a
month to more than 2 years

AExperience based education which can be part time or full time

AFormat forOpen andDistancelearning institutions. Diversity of factor
ODL setting, meaning concept has encountered challenges

(Bukaliya2012)

A Programmes engaging students primarily for purpose of providing
on experience that enhances learning

(Furco1996)




AEXAMPLENW Institute of Further and Higher Education. N Ireland
AHigher National Diploma in Architectural Studies/ Quantity Surveyi

ALevel 6¢ equivalent to NZ National Diploma programmes

AWork placement component was residue of when these BBBEXcel
programmes had previously been delivered in a Sandwich course f(

Alnvolved monitoring by a tutor and occasional visits

AStudents could not get the award without completing placement

NEW ZEALAND



ANorth West Institute of Further and Higher Education, Derry, N Irels
ADifficulties in placing students.

ACollege had to arrange insurance cover for students when at work.
ACompanies had an empty workstation for 3 days a week

ALimited amount of work students could complete in 2 days

APlacement was unpaid as far as college was concerned




AShould internships be paid or unpaid

ABenefits of internships to stakeholders. Students, institutions and
employers

ABarriers and disadvantages to internships
AWhat is the definition of an internship?

AStructure and format of potential schemes.




Frank Lloyd Wright and Taliesin Fellowship

Source Los Angeles Times

Unpaid internships "strong part of the social fabric" in Japan Source de zeen Dezeen.com




Frank Lloyd Wright and Taliesin Fellowship

Source esotericsurvey.blogspot

Frank Lloyd Wright and Taliesin Fellowship

Source Boston Globe

Unite
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What currencies of payment could apply?

Money in form of salary, stipend , bursary ?

Academic Credyg Certificate of workplacement completion?

Is the experience of working alongside professional practitioners
seen as payment enough

In what forms would these be acceptable to both students and
relevant stakeholders?




Architects who don't pay interns "shouldn't be given prestigious
commissions" says designer who revealed Ishigami internships

000500

India Block | 25 March 2019 | 90 comments

Source DeZeen

unpaid internships strong part of social fabric

in japan. Cultural tradition with deep roots
Fairs,M DeZeer2019

Workingupaidin small studio seen
as life changing experience.

Claimed that some small practices
depend on unpaid interns

Similar to guilds in Europe where
apprenticeships with master

craftsmen were often unpaid.
Fairs,M DeZeer2019

Related story

Unpaid architecture internships
in Japan are a "nice opportunity"
says Sou Fujimoto

Unitec



dezeen @Owext story Karim Rashitias defended the use of unpaigternships
saying young designers can learn more working at a stud

than studying at a fe@aying university.
Fairs,M DeZeer2019

"In a rigorous office with a respectful mentor, an intern
can learn in three months more than a year or two of
education, and education in USA is costing that student
$60,000 to $100,000 a year," the designer wrote

Fairs,M DeZeer2019

Related story

Elemental ends internships
X amid growing row over unpaid
“  work in architecture studios

Karim Rashid says unpaid internships are better value than "exploiting"
university courses

000®00 y
- ]

Source DeZeen

BradAscalon founder of New York multidisciplinary design studiadAscalonStudiq agreed
that unpaid internships were better value than a design educatieerro19



https://www.dezeen.com/tag/karim-rashid/
http://www.dezeen.com/tag/internships
https://www.dezeen.com/tag/brad-ascalon/
http://www.bradascalon.com/

How much do you pay them? Rules and
regulations, Stipend or regular wages.

Schism between those students who -,
Paid interns are employees and

have and those who have not. Employers
: . relevant laws apply. How many hours
attracted or some will be to unpaid o Mini :
interns instead of paid labour and cause per week? Minimum wage!
Inte P Butkovich S. 2018
rising unemployment.

Laws in some countries convoluted if they
exist at all

Others stipulate minimum wage
Curialed. 2010

Internships- how can they be paid, money or college

credits, scholarship.
Callanan,GandBenzingC.2004

Serpentine Gallery tells Junya Ishigami to pay all staff working on this
year's pavilion

India Block | 26 March 2019 | 35 comments

Source DeZeen




AThere are three main stakeholders who stand to potentially
benefit directly from an internship or work placement scheme

AThestudents

ATheeducational institution

ATheparticipating businessompany such as an architectural
practice




AStudent benefitshigher starting salaries, higher job
satisfaction, quicker and more jalffershigher
extrinsSiC SUCCESBault et al., 2008; Taylor, 1988)

Adevelopment of communication skillSemeyemndmurphy
2002)

Abetter career preparationsaui et al., 2008)

Aimproved jobrelated skills improved creative
thinking (autt et al., 2008)




AEmployer benefitEmployer benefits are thillowing:firstchoice of
best StUdentSCoco, 2000; Gault et al., 2008hiel& Hartley, 1997)

Abest selection of future employe@Sco, 2000evineetal., 2007; Hall, StileKuzma
Elliott, 1995)

Abetter hlrlng d@ClSlOnSoco, 2000; Knemeyer&Murphy,2002; National Association of Colleges and
Employers NACHhiel& Hartley, 1997)

Aexposure to new ideasemeyemurphy, 2002Thiek Hartley, 1997)
Acreating a network to college(s) social responsibiliti@s Hartey, 1997)
Areceiving paHIime he|p(Coco, 2000; Divine et al., 2007;Knemeyer & Murphy, 2002)




ASuggested institution benefitsmproved reputation

(Divine et al., 2007Thiel& Hartley,1997)
Aimproved student recruitingpivine et al., 2007)

Asmarter studentScaut et al, 2008ThielaHartley 1997)

Anew scholarships:otheforms of fundingeaut et a., 2008
Thiel&Hartley,1997)

Anetworking to the local communitigaut et a., 2008;Divine et
al., 2007;Thiel& Hartley, 1997)

Aexternal curriculum assessmegtine et al., 2007Thiek Hartley,
1997)

Apractitioner input(rhieie Hartley, 1997)




Aldea came about as
a result of
discussions between
Unitec AT tutor and
Jasmavstaft
Including people , -
from their People Architectural Technicians
and Culture team
and colleagues from
Recruitment.

ABoth sides very keen
to build up Industrial (S CSMMAXHE
links using this
approach

Student internship at Jasmax




A22nd May- Jasmastaff presented to students
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A23rd May Applications opened up for
students to forward material tdasmaxyia }\
Unitec staff for Technician Internship position. Unitec

NEW ZEALAND

Te Whare Wan anga o Wairaka

A 31st May- Applications closed for Technician
Internship position

ATuesday 18 June Interns selected

A1st July- 2 week work placement begins

U

Unitec




Sample points of presentation to students

Jasmaxm

For you to get to know a
bit about us

To tell you about our

Why we are here - internship programme

To show you how the role
of a technician has
developed over the years

A bit about us

Unite

NEW ZEALAND




